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Group Discussions

Hospital Skills Program – Emergency Departments (HSP-ED)

Thank you for attending the Hospital Skills Program forum. We hope that you have found the presentation and proposed program interesting and thought-provoking. 

We would like to capture some of the initial ideas and discussions that you may generate following the presentation and individual feedback session. This form should be completed as part of your table’s discussion.

Table number:___

1. HSP-ED Curriculum Framework 

(i) What would you identify as the strengths and weaknesses of the HSP-ED Curriculum Framework?

Strengths:

Weaknesses:

Recommendations:

2. Participation in HSP 
(i) What are the benefits and disincentives/barriers for the various groups to participate in the proposed Hospital Skills Program?
Groups:

· Career Medical Officers

· General Practitioners

· FACEMs

Career Medical Officers:

Benefits: 

Disincentives/Barriers: 

General Practitioners:

Benefits: 

Disincentives/Barriers: 

FACEMs:

Benefits: 

Disincentives/Barriers: 

3. Skill Assessment & Progression
(i) What are the strengths and weaknesses of the proposed process for determining skill levels and progression through levels?
· Baseline Assessment

· Standardised CV
· Panel Interview

· Grading

· Personal Development Plan

Strengths:

Weaknesses:

Recommendations:

4. Resources to support the delivery of the HSP-ED
(i) What are your views on the proposed delivery methods* in providing the educational and training components to maintain and enhance skills?
*Delivery Methods:

· Site-based & Area-based tutorials & lectures
· Formal Short Courses

· Area Health Service Training

· Skills Centre Training

· On-line Learning

(ii) Do you agree that the proposed infrastructure* will be sufficient to support the delivery of the program?

*Purposed Infrastructure
· Area Directors of Training (0.2FTE per Area)

· Site Directors of Training 

· Education Support Officer (minimum 1FTE per Area)

· Proposed State Training Council

If not, what would be other alternatives?
5. Implications for health services and for patients
(i) What do you consider to be the main benefits and risks of the proposal for health services?
ii) What do you think would be the impact on patient care?
6. Additional Suggestions
(i) Do you have any other suggestions?

Thank you for assisting us in this feedback session, your group comments are valued and appreciated.  The groups’ feedback will assist us in strengthening and improving the Hospital Skills Program for all involved.

Please leave the feedback on your table at the end of the session – and thank you.
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