Comparing Study Leave “entitlements” for RMOs & CMOs in NSW

Virtually identical, yet section (ii) (a) has allowed numerous employers to refuse requests by CMOs seeking study leave to attend training and education courses relevant to their positions.  

RMO-Registrar Award 


Clause 23. Study Leave

(i) Subject to the terms of this clause a hospital may grant to medical officers other than interns study leave without loss of pay as follows:

For Face-to-Face courses - Half-hour study time for every hour of compulsory lecture and/or tutorial attendance, up to a maximum of four hours' study time per week.

Where no Face-to-Face course is provided - A maximum of four hours' study time per week for a maximum of 27 weeks per year.

(ii) Study leave shall only be granted in respect of a course -

(a) leading to higher medical qualifications as defined in clause 1, Definitions; and

(b) in respect of a qualification which when obtained would be relevant to the needs of the hospital.

(iii) The officer shall submit to the chief executive officer a timetable of the proposed course of study

and evidence of the officer’s enrolment in the course.

(iv) The grant of study leave is subject to the convenience of the hospital and should not interfere

with the maintenance of essential services nor with patient care.

(v) Periods of study leave granted shall not be taken into account for the purposes of calculating

overtime payments.

(vi) Study leave granted subject to the terms of this clause may be accrued to a maximum of seven

working days for the purpose of enabling the officer to study prior to a written, oral or clinical

examination. An option to accumulate study leave in terms of this subclause shall be exercised at the commencement of each academic year, and the officer shall notify the Chief Executive Officer accordingly.

(vii) Officers who have given continuous service of more than one year, shall be allowed to accrue

study leave not taken up to a maximum of fourteen calendar days.

The CATCH 22 situation faced by any NSW CMO seeking Study Leave:

16 (ii) (a) allows study leave only for courses “leading to higher medical qualifications”, that are frequently irrelevant to CMOs ongoing educational needs. If a CMO pursues a higher qualification he/she would need to enter a training position. As  a CMO is defined as “not being that of a medical officer in training” he/she would cease to be a CMO. => no relevant study leave accessible to CMOs
CMO Award


Clause 16. Study Leave

(i) Subject to the terms of this clause an employer may grant to medical officers study leave without loss of pay as follows:

For Face-to-Face courses - Half-hour study time for every hour of compulsory lecture and/or tutorial attendance, up to a maximum of four hours' study time per week.

Where no Face-to-Face course is provided - A maximum of four hours' study time per week for a maximum of 27 weeks per year.

(ii) Study leave shall only be granted in respect of a course -

(a) leading to higher medical qualifications as defined in clause 2, Definitions; and

(b) in respect of a qualification which when obtained would be relevant to the needs of the hospital.

(iii) The officer shall submit to the chief executive officer a timetable of the proposed course of study

and evidence of the officer’s enrolment in the course.

(iv) The grant of study leave is subject to the convenience of the hospital and should not interfere

with the maintenance of essential services nor with patient care.

(v) Periods of study leave granted shall not be taken into account for the purposes of calculating

overtime payments.

(vi) Study leave granted subject to the terms of this clause may be accrued to a maximum of seven

working days for the purpose of enabling the officer to study prior to a written, oral or clinical

examination. An option to accumulate study leave in terms of this subclause shall be exercised at the commencement of each academic year, and the officer shall notify the employer accordingly.

(vii) Officers who have given continuous service of more than one year, shall be allowed to accrue

study leave not taken up to a maximum of fourteen calendar days

