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24th June 2006:

re: CMOs eligibility to progress up the CMO Salary scale in the new CMO award.

Following discussions with ASMOF’s Executive Officer, Mr Sim Mead, I am able to provide the following information.  

Fulltime CMOs are entitled to progress one incremental step every 12mths from the date of their appointment to the CMO grade, providing they are not already employed on one of the uppermost steps: ‘CMO Grade 2 Year 4’, ‘CMO Transitional Grade 3’ or ‘Senior CMO thereafter’. (NB: Progression beyond ‘CMO Grade 2 Year 4’ and ‘CMO Transitional Grade 3’ can only occur by applying for Senior CMO Grading.) 

The dates for progression depend upon:

1. Whether you are employed full or part time, and whether any external work is considered to be commensurate with the experience of a full-time employee and is acceptable to the Employer.
2. Whether or not you were employed as a CMO when the award was implemented on 26th May 2005. 
3. Whether or not you qualified for Transitional CMO Grading. 

To deal with these in reverse order. 

1. All Transitional Graded CMOs were retrospectively ‘appointed’ from 20th April 2005 and would have been paid as Transitional Graded CMOs from the first pay period commencing on or after 20th April 2005. Therefore the anniversary date will continue to be 20th April for full time Transitionally Graded CMOs. 

2. CMOs employed at 20th April 2005 who did not qualify for Transitional grading would have had their appointment as CMOs on the new salary scale to occur from first pay period commencing on or after the making of the award on 26th May 2005. Therefore their anniversary date is 26th May for full time Grade 1 and Grade 2 CMOs

3. Part-time CMOs are only able to progress, up one step after 12mths if their employer agrees that any work done outside of their employment with the AHS is commensurate in time and skill with the type of work performed by a full time CMO. 

If you have been working half-time without performing any other similar work, then your employer can argue that you need to complete 2 years in your position to have had the same amount of experience to a fulltime CMO, before progressing to the next salary level. 

If you have been working half-time as a CMO and half-time as a General Practitioner, then your employer might agree that your outside work is commensurate in time and skill to that performed by a full time CMO and allow you to progress after 12 mths. 

If you are a part-time CMO and want your external employment activities recognised as commensurate in time and skill to a full time CMO, you are going to have to argue this yourself before your employer. Otherwise you may have to wait until you have worked the same number of hours a fulltime CMO would have completed in a 12mth period, before you are eligible to progress up the CMO salary scale. 

Relevant sections of the CMO Award

Clause 3 a (para 4)

Progression within Grades 1 and 2 shall occur on the anniversary of appointment.

Clause 3 a (para 5)

A Career Medical Officer employed as at the date of the making of this Award shall be translated to either Grade 1 or Grade 2 in accordance with the criteria immediately above. 

Clause 3 a (para 8)

Progression within the Transitional Grade shall be in accordance with the provisions of this Award.

Clause 3 c (v)

A permanent part-time employee will progress to the next incremental step every 12 months from the date of commencement of employment, provided the work performed by the employee outside the scope of the part-time agreement is commensurate with the experience of a full-time employee and is acceptable to the Employer. This subclause does not preclude accelerated progression.
A copy of the original award made on 26th May 2005 is obtainable from ASCMO’s website at: 

www.ascmo.org.au/CMO-Award-May2005.pdf 

The award has since been updated on to include variations from the Family provisions case. A copy is also available for ASCMO’s members at: 

www.ascmo.org.au/ind/awards/CMO-Award-26May2005.pdf 

